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	*********************************PLEASE COMPLETE ELECTRONICALLY*************************
For guidance please see the Applicant’s Pack http://www.wixamsacademy.co.uk/jobs


	APPLICATION FOR: Teacher of 


	PERSONAL DETAILS (PLEASE DO NOT USE CAPS LOCK)

	Forename(s):
	
	Family Name :
	

	Preferred name:
	
	Previous Family Name(s):
	

	Address:
	
	Preferred Title:
	Miss / Ms / Mrs / Mr / Dr

	
	
	N.I Number:
	

	
	
	Daytime phone:
	

	Post Code:
	
	Evening phone:
	

	E-mail:
	
	Mobile:
	


	PRESENT/ MOST RECENT EMPLOYMENT 

	Name of employer:
	
	Job title:
	

	Employer’s Address:
	
	Date commenced:
	

	
	
	Date left:
	

	
	
	Reason for leaving:
	

	Post code:
	
	Current annual salary:
	£

	
	
	Period of notice:
	

	
	
	DfE Number:
	

	Brief summary of main duties/responsibilities, including subjects you can teach at KS3, 4 and 5:

	


	PREVIOUS JOBS/OTHER APPOINTMENTS: since leaving secondary education, please also include employed, unpaid and/or voluntary work. 
 (Put one role in each row.  To add more rows, click in the bottom right hand box and press “Tab”)

	Name of organisation (most recent first) 
	FROM
	TO
	Title
	Brief summary of main duties / responsibilities, and reason for leaving.

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	EDUCATION/TRAINING  including professional and vocational qualifications
(To add more rows, click in the bottom right hand box and press “Tab”)

	Awarding body
	Qualification title including level
	Subject
and Grade
	Date achieved

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	Please use this space (and additional pages) to demonstrate how you meet the requirements as set out in the Person Specification. Please also add any other additional information which you feel is relevant in support of your application.

	


	REFERENCES

	Please state the names and addresses of a previous and a current employer who can comment on your suitability for this job. 

	Previous employer:
	
	Current employer:

	

	Referee Name:
	
	Referee Name:
	

	Referee Role:
	
	Referee Role:
	

	Employer’s Address:
	
	Employer’s Address:
	

	
	
	
	

	
	
	
	

	Postcode:
	
	Postcode:
	

	Employer email:
	
	Employer email:
	

	
	
	Period of notice:
	

	We usually obtain references prior to interview, so please delete as applicable:

	May we contact this person?
	Yes
	No
	May we contact this person?
	Yes
	No


	Please tick the appropriate box:
	Yes
	No

	Are you disqualified from working with children, vulnerable adults or subject to sanctions imposed by a regulatory body?
	
	

	Are you prepared to complete an Enhanced Disclosure?
	
	

	Do you have the right to live and work in the United Kingdom?
	
	

	Do you understand that providing false information could disqualify you from selection or lead to dismissal after appointment?
	
	

	Do you consent to the information you have provided being processed for employment related administration in accordance with the Data Protection Act 1998?
	
	

	Do you consent to a check on the Barred List being carried out prior to interview?
	
	

	Criminal Convictions
A safeguarding requirement for the school when recruiting is to ensure we appoint those who are suitable to work with children. Due to the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974, by virtue of the Rehabilitation of Offenders Act 1974 (exceptions) (amendments) Order 1986. An Enhanced Disclosure is mandatory for all posts identified which are in regulated activity. If you are successful with your application, the offer of employment will be subject to a satisfactory enhanced disclosure check. Please note that, depending on the nature and circumstances of the offence, having a criminal record may not hinder the progress of your application.

	Signed
	Date


�





�
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